blacknewsdigest UNITED SATE 


DEPARTMENT OF LABOR 


Office of Information 
and Public Affairs 
Washington, D.C. 

20210 


Week of February 8, 1993 


IN THIS ISSUE; 


USUAL WEEKLY EARNINGS OF WAGE 
AND SALARY WORKERS: FOURTH QUARTER 1992 


REICH BACKS FAMILY AND MEDICAL LEAVE ACT 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices 


located in major cities across the country. 


If you want a local angle ona 


news or feature story provided through this service--or have a direct news 


inguiry--you may contact one of the offices listed below. 


This listing 


includes the names, addresses and telephone numbers of the Regional Directors 
for Public Affairs and the States in their regions: 


Region I --John M. Chavez 
1 Congress St. 
llth Floor 
Boston, MA 
617-565-2072 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


02114 


Chester Fultz 
201 Varick St. 
Room 605 A 
New_York, NY 
212-337-2319 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


10014 


Region III.....Kate Dugan 
Room 14120 
3535 Market St. 
Philadelphia, PA 
215-596-1139 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 


19104 


Region IV......Dan Fuqua 
Room 317 
Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Atlanta, GA 30357 
404-347-4495 


Region V........John D. Mellott 
Room 3192 

Illinois 230 S. Dearborn St. 

Indiana Chi » IL 60604 

Michigan 312-353-6976 

Minnesota 

Ohio 

Wisconsin 


1371 Peachtree St., N.E. 


Region VI....Sherrie Moran 
Room 724 
955 Grittin St. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New -Mexico 
Oklahoma 
Texas 


Region VII...Patrick A. Hand 

Room 2509 
Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri K ity, MO 64106 


Nebraska 816-374-5481 


Region VIII..Ernest E. Sanchez 
Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota 303-844-4235 

Utah 

Wyoming 


Region IxX....Joe B. Kirkbride 
Suite 1035 
71 Stevenson St. 


San Francisco, CA 94105 
415-744-6673 


Arizona 
California 
Hawaii 
Nevada 


Region X.....Mike Shimizu 
Room 805 
1111 Third Ave. Bldg 


Seattle, WA 98101 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 





Week of February 8, 1993 


USUAL WEEKLY EARNINGS OF WAGE AND 
SALARY WORKERS: FOURTH QUARTER 1992 


WASHINGTON -- Median earnings for blacks working full time 
was $358 per week during the fourth quarter of 1992, according to 
the U.S. Labor Department's Bureau of Labor Statistics. This 
compared to median weekly earnings of $468 for whites and $324 
for Hispanics. 


Median weekly earnings for black men working at full time 
jobs was $379 in the fourth quarter of 1992, median weekly 
earnings for white men was $522. Median weekly earnings for 
black women was $338, white women $392. 


Median weekly earnings of the nation's 83.9 million full- 
time wage and salary workers were $450 in the fourth quarter of 
1992. This was 3.2 percent higher than a year earlier; the 
Consumer Price Index for All Urban Consumers (CPI-U) rose 3.0 
percent over the period. 


---Women who usually worked full time had median earnings 
of $386 per week, 76.0 percent of the $508 median for men. The 
ratio is 1.8 percentage points higher than a year ago. Since the 
fourth quarter of 1979 (the first year for which earnings data by 


sex were reported on a quarterly basis), the ratio has risen by 
13 percentage points. 


---Median earnings for black men working at full-time jobs 
were $379 per week, 73 percent of the median for white men 
($522). The median for black women ($338) was 86 percent of that 
for their white counterparts ($392). Median earnings of 
Hispanics ($324) continued to lag behind the overall medians for 
blacks ($358) and whites ($468). 


---The highest median weekly earnings for men continued to 
be in the 45-to-54 year age group ($630). The next highest 
median was for those 35 to 44 ($589). The highest earnings for 
women was the $424 median for the 35-to-44 year age group, 


closely followed by the $414 median reported for 45-to-54 year 
olds. (See table 2.) 
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---Among the major occupational groups, persons in 
managerial and professional specialty jobs had the highest median 
weekly earnings ($779 for men and $573 for women), while men and 
women in service and farm jobs earned the least. (See table 3.) 


Annual averages for 1991 and 1992 


In addition to the fourth-quarter data, this release 
contains 1991 and 1992 annual average earnings data for selected 
demographic and occupational groups (tables 5 and 6). Annual 
average information on median usual weekly earnings for men and 
women by detailed occupational categories appears in the January 
1993 issue of Employment and Earnings. 
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REICH BACKS FAMILY AND MEDICAL LEAVE ACT 


WASHINGTON -- Enactment of legislation to protect the jobs 
of people who need to take time off to care for family members 
would make the workplace fairer, encourage the development of 
high performance organizations and signal a turning point in 
American workforce policy, Labor Secretary Robert B. Reich said. 


Reich, testifying in support of the Family and Medical Leave 
Act, said workers who have to stay home for limited periods to 
care for their children or parents shouldn't have "to choose 
between their jobs and their families." A uniform requirement on 
family leave would put employers on an equal footing and assure 
workers that their jobs would be there when they return from 
family emergencies, Reich told the Subcommittee on Labor- 
Management Relations of the House Education and Labor Committee. 


Reich said there is ample evidence that stable workplace 
relationships produce "powerful productive advantages" for 
"comparatively tiny costs." 


"The assurance that the job will be there after the worker 
has returned home after major surgery, the sick child has 
recovered, or the new baby has been welcomed into the family, 
fosters a workplace atmosphere of cooperative learning, 
flexibility and continuous improvement," Reich said. "Keeping 
workers is good business." 


Reich also argued that lack of a family leave policy results 
in higher costs for unemployment compensation and retraining of 
workers who lose their jobs and for social services and medical 
care when neglected problems worsen. 


Pointing out that family and medical leave is fairly common 
among better paid employees, Reich said that extending this 
benefit to more workers would "curtail our country's drift toward 
a two-track economy, where some American workers are treated as 
valued partners and others as disposable parts." 


"Tt is high time we joined all’ other major industrialized 
nations to enable our workers to take family and medical leave," 
Reich said. 


The bill, HR 1, endorsed by Reich would require employers 
with 50 or more workers to give up to 12 weeks of unpaid leave a 
year to workers for the birth or adoption of a child and for 
family medical emergencies. 


# # # 
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Table 2. Median usual weekly earnings of full-time wage and salary workers by age, race, Hispanic origin, and sex, 
fourth quarter 1992 averages, not seasonally adjusted 


Women 





Number 

: f a Median of Median 

Age, race, and Hispanic origin workers weekly workers weekly 

earnings (in earnings (in earnings 

thousands) thousands) 
pe 


16 years and over 
16 to 24 years 
16 to 19 years 
20 to 24 years 
25 years and over ... 
25 to 54 years 
25 to 34 years. .... 
35 to 44 years .... 
45 to 54 years 
55 years and over .... 
55 to 64 years 
65 years and over 











16 years and over 
16 to 24 years 
25 years and over ... 
25 to 54 years 
55 years and over 


16 years and over 
16 to 24 years 
25 years and over ... 
25 to 54 years 
55 years and over 


16 years and over 
16 to 24 years 
25 years and over .. 
25 to 54 years 
55 years and over 




















NOTE: Detail for the above race and Hispanic-origin groups will not presented and Hispanics are included in both the white and 
not sum to totals because data for the “other races” group are black population groups. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During the next 15 years, the American labor force — and 
therefore the American economy — will grow more slowly than it 
has in the recent past. Even allowing for slower growth, 
however, the labor force will reach 150 million and the gross 
national product will exceed $5.8 trillion in 2005, according to 
the Bureau of Labor Statistics' Occupational Outlook Quarterly. 


### 


While the number of youth in the labor force will continue 
to decline for a few years, it will gradually increase after 
1996. By 2005, the group is projected to be 2.8 million larger 
than it was in 1990. Consequently, the worry about a lack of 
entry level workers in the late 1980's and early 1900's should 
ease considerably, if not disappear entirely, according to the 
Bureau of Labor Statistics' Occupational Outlook Quarterly. 


# # # 


Women, blacks, Hispanics, Asians and other races will all 
increase their share of the labor force between 1990 and 2005. 
Blacks, who represented 10.7 percent of the labor force in 1990, 
are projected to account for 13.0 percent of entrants. 

Hispanics, who constituted 7.7 percent of the labor force in 
1990, are projected to account for 15.7 percent of entrants. And 
Asians and other races, who were 3.1 percent of the labor force 
in 1990, are nearly 6.0 percent of the expected entrants, 
according to the Bureau of Labor Statistics' Occupational Outlook 
Quarterly. 


# # # 











